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Please give rating from 0-4. If rating is between 0-2 then give relevant suggestions below to improve.
1. How much of the syllabus was covered in the class?

0 —Below 30% 1-30t054% 2-55t069% 3-70t084% 48510 100%
2. How well did the teachers prepare for the classes?
0~ Won’tteachatall 1 - Indifferently 2 —Poorly 3~ Satistactorily 4 —Thoroughty
3. How well were the teachers able to communicate?

O~ Verypoor  1-ineffective 2 — satisfactorily 3 — Sometimes effective 4 | ~Always effective
4. The teacher’s approach to teachmwmn described as

0— Poor 1 — Fair 2 - Good ery good  4— Excellent

5. Fairness of the internal evaluation process by the teachers.

0— Unfair 1 — Usually unfair 2 — Sometimes unfair 3 ~sually fair 4 — Always fair

6. Was your performance in assignments discussed with you?

0— Never 1 - Rarely 2 - Occasionally/Sometimes 35— Usually  4— Every time

7. The institute takes active interest in promoting internship, student exchange, and field visit opportunities for smdents.
0— Never 1 - Rarely 2 —Sometimes 3 — Often _4—~Regularly

8. The teaching and mentoring process in your institution facilitates you in cognitive, social andemotional growth.

0— Not at all 1 — Marginally 2>Moderately 3—Verywell 4 - Significantly

9. The institution provides multiple opportunities to learn and grow.

0— Strongly disagree 1 — Disagree 2 — Neutral 3 — Agree 4 —Strongly agree

10. Teachers inform you about your expected competencies, course outcomes and programmeoutcomes.
0—Never I —Rarely 2— Occasionally/Sometimes 3 — Usually -4 — Every time

11. Your mentor does a necessary follow-up with an assigned task to you.

0 — I don’t have a mentor 1 — Rarely 2 — Occasionally/Sometimes 3 — Usually 4 —Every time

12. The teachers illustrate the concepts through examples and applications. -

0 —Never 1—Rarely 2 — Occasionally/Sometimes 3 — Usually 4 ery time

13. The teachers identify your strengths and encourage you with providing right level ofchallenges.
0—Unable to 1 —Slightly 2 — Partially 3 — Reasonably 4 — Fully

14. Teachers are able to identify your weaknesses and help you to overcome them 3

0 —Never 1 —Rarely 2 — Occasionally/Sometimes 3 — Usually 4 ~Every time

15. The institution makes effort to engage students in the monitoring, review and continuous quality improvement of the teaching -

process. g 12
0 — Strongly disagree 1 — Disagree 2 — Neutral 3 — Agree 4 -Sfrongly agree

16. The institute/ teachers use student centric methods, such as experiential learnin 2, participative learning -
methodologies for enhancing learning experiences. = and problem solving

0 —Not at all 1 — Very little 2 — Somewhat 3 — Moderate 4—/’1‘ 0 a great extent

17. Teachers encourage you to participate in extracurricular activities. of
0 — Strongly disagree 1 —Disagree 2 — Neutral 3 — Agree 4 <Strongly agree

18. fﬂ‘orts are made by the institute/ teachers to inculcate soft skills, life skills and employabilityskills to make you
work.

0—Notatall 1 - Very little 2 — Somewhat 3 — Moderate 4 — T6 a great extent

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while teaching.
0 —Below 29% 1 - 30— 49% 2 — 50 — 69% 3 — 70 — 89% 4 — ABove 90%

20. The overall quality of teaching-learning process in your institute is very good.
0 — Strongly disagree 1 — Disagree 2 — Neutral 3 — Agree 4 -Strongly agree
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Mt‘“ rating from M rating is between (-2 then slvo rolevnnl auuutlonl below to improve.
L. How much of the syllabus was covered in the class?

0 -Below 30% 1-30t0 54% 2-55t069% 370t 84% 485 to 100%
2. How well did the teachers prepare for the classes?

0~ Won'tteaschatall |- Indifferently 2-Poorly 3 - Satisfactorily §<Fhoroughly
3. How well were the teachers able to communicate?

O~ Verypoor  1- ineffective 2 - satisfactorily 3 — Sometimes effective G/Always effective
4, The teacher’s approach to teaching can be best described as

"0-Poor | - Fair 2 - Good 3- Very good  ¥<Excellent
3. Faimess of the internal evaluation process by the teachers. s
0 Unfhir 1 - Usually unfuir 2 - Sometimes unfair 3 = Usually fair k/)‘\lways fair U b2
6. Was your performance in assignments discussed with you? L
0- Never 1 - Rarely 2 — Qccasionally/Sometimes \J/Usually 4 — Every time 3 -"';,‘ |
7. The institute takes active interest in promoting internship, student exchange, and field visit opportunities for students. g
0— Never 1 - Rarely 2 - Sometimes 3 — Often egularly |
8. The teaching and mentoring pmcess in your institution facilitates you in cognitive, social andemotional growth. - 7%
0 Not at all | — Marginally — Moderately 3 — Very well ‘jﬁiﬁcamiy 7 is

9. The institution provides multiple oppmumtles to learn and grow.

0 Strongly disagree 1 - Disagree 2 - Neutral L/Agree 4 — Strongly agree L
10. Teachers inform you about your expected competencies, course outcom and programmeoutcomes, = e
0— Never 1 — Rarely 2- Occasionally/Sometimes 3 — Usually < Every time
11. Your mentor does a necessary follow-up with an assigned task to you.
0 — I don't have a mentor 1 — Rarely 2 — Occasionally/Sometimes 3 — Usually 4/€very time
12. The teachers illustrate the concepts through examples and

apph:;ations.
0 — Never 1- Rarely 2 — Occasionally/Sometimes 3 — Usually very time

13. The teachers identify your strengths and encourage yoy with providing right level ofchallenges.
0— Unable to 1 — Slightly 2 — Partially 3 — Reasonably-4= Fully
14. Teachers are able to identify your weaknesses and help yo

u to gyercome them
0 — Never | — Rarely 2 — Occasionally/Sometimes 3 — Usually 4< Every time

15. The institution makes effort to engage students in the monitoring, review and continuous quality improvement of the teac
process.

0 — Strongly disagree 1 - Disagree 2 — Neutralb/.ﬂ.gmfi Strongly agree

16. The institute/ teachers use student centric methods, such as experiential learning, partlcipatwe learning
methodologies for enhancing learning expenances e p,roblem

0—Notatall | - Very little 2 ~ Somewhat 3 — eratvo a great extent
17. Teachers encourage you to participate in ex icular activities,
0 — Strongly disagree | — Disagree 2 — Neutral 8< Agree 4 - Strongly agree

18. Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employabilityskills to
ployabilityskills to make you ready for

0_ — Notat all 1 - Very little 2 —~ Somewhat 3 - ModormﬂAo a great extent

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while teaching,
0—Below29% 1 -30-49%2-50-69%3-70-8 Above 90%

20. The overall quality of teaching-learning process in your ipstitute is very good.
ly agree
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Please give rating from 0-4. Kfating is between 0-2 then give relevant suggestions below to improve.

1. How much of the syllabus was covered in the class? 8/
0 —Below 30% 1-30t0 54% 2-55t069% 3-70t0 84% 4-85to 100%

2. How well did the teachers prepare for the classes?
0 — Won’t teach at all 1 — Indifferently 2 — Poorly 3 — Satisfactorily 4 —Wghly

3. How well were the teachers able to communicate? ‘/_‘
0— Very poor 1- ineffective 2 — satisfactorily 3 — Sometimes effective 4 — Always effective

4. The teacher’s approach to teaching can be best described as

0— Poor 1 — Fair 2 —Good 3 —Very good  4— Excellent

5. Fairness of the internal evaluation process by the teachers. L)

0- Unfair 1 — Usually unfair " Sometimes unfair 3 — Usually fair 4 — Always fair

6. Was your performance in assignments discussed with you?

0— Never 1 — Rarely 2 _ Occasionally/Sometimes 3 — Usually 4 — Every time

7. The institute takes active interest in promoting internship, student exchange, and field visit opportunities for students.
0— Never 1 — Rarely 2 _ Sometimes—-3 — Often 4 — Regularly

8. The teaching and mentoring process in your institution Wou in cognitive, social andemotional growth.
0— Not at all 1 —Marginally 2 — Moderately 3 - ell 4 -—Significantly

9. The institution provides multiple opportunitigs 10 Tearn and grow.
0— Strongly disagree 1 — Disagree 2 — Neutr 3 — Agree 4 — Strongly agree

10. Teachers inform you about your expected competencies, cours comes and programmeoufcomes.
0— Never 1 —Rarely 2- Occasionally/Sometimes 3 — Usual 4 — Every time

11. Your mentor does a necessary follow-up with an assigned task to you. S

0 — 1 don’t have a mentor 1 — Rarely 2 — Occasionally/ Sometimes 3 — Usually 4 — Every time

12. The teachers illustrate the concepts through examples and applications. -

0 — Never 1—Rarely 2 — Occasionally/Sometimes 3 — Usually 4 — Every time

13. The teachers identify your strengths and e:&c::nu/ra.geyou with providing right level ofchallenges.
0— Unable to 1 — Slightly 2 - Partially 3 — Reaserfably 4 — Fully

14. Teachers are able to identify your weaknesses and help yeu to overcome them

0 —Never 1 —Rarely 2 — Occasionally/Sometimes 3 — Usually 4 — Every time

15. The institution makes effort to engage students in the monitoring, review and continuous quality improvement
process. e
0 — Strongly disagree 1 — Disagree 2 _Neutral 3 — Agree 4 — Strongly agree
16. The institute/ teachers use student centric methods, such as experiential learning,
methodologies for enhancing learning experiences.
0 — Not at all 1 — Very little 2 ~ Somewhat 3 — Mode/ra;e 4 — To a great extent
17. Teachers encourage you to participate in extracurricular activities.
0 - Strongly disagree 1 — Disagree 2 — Neutral 3 — Kfree 4 — Strongly agree
18. Efforts are made by the institute/ teachers to \in/culcate soft skills, life skills and employabilityskills to make you ready for the world of
work. T

0 — Not at all 1 — Very little 2 — Somewhat 3 — Moderate 4 — To a great extent

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc, while teaching.

0 — Below 29% 1 —30-49%2—50—69%3 — 70 — 89% 4 — AliGve 90%

20. The overall quality of teaching-learning processbzzy’our institute is very good.
0 — Strongly disagree 1 — Disagree 2 — Neutral 3 — Agree 4 —Strongly agree

of the teaching learning

participative learning and ‘problem solving

Suggestions:
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~ 2. How well did the teachers prepare for the classes?
- 0—Won'tteachatall  1- Indifferently 2 - Poorly &< Satisfactorily 4 ~Thoroughly
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se give rating from 0-4. If rating is between 0-2 then give relevant suggestions below to improve.
1. How much of the syllabus was covered in the class?

-0 -—Below 30% 1-301054% 2-55t069% 3<70t084% 4-85t0 100%

3. How well were the teachers able to communicate?

0 Verypoor |l neffective 2 - satisfactorily 3 — Sometimes effective 4 — Always effective

4. The teacher’s approach to teaching can be best described as

0— Poor 1 - Fair 3 >Good 3-Verygood 4-Excellent

S. Faimess of the internal evaluation process by the teachers.

0— Unfair Usually unfair 2 — Sometimes unfair 3 — Usually fair 4 — Always fair

-6. Was your in assignments discussed with you?

0—Never 1 - Rarely \2<=DOccasionally/Sometimes 3 — Usually 4 — Every time

7. The institute takes active interest in promoting internship, student exchange, and field visit opportunities for students.

O—Nﬁg,-_ 1 —Rarely 2 —Sometimes 3 — Often 4 — Regularly

8. The teaching and mentoring process in your institution facilitates you in cognitive, social andemotional growth.
0— Not at all 1 — Marginally “_2/—Moderately 3—Verywell 4 - Significantly

9_ The institution provides multiple opportunities to learn and grow.
0— Strongly disagree 1 — Disagree 2 — Neutral § ~Agree 4 — Strongly agree

10. Teachers inform you about your expected competencies, course outcomes and programmeoutcomes.
0— Never 1 — Rarely 3_Oecasionally/Sometimes 3 — Usually 4 — Every time

11. Your mentor does a necessary follow-up with an assigned task to you.
0 — 1 don’t have a mentor 1 — Rarely2 —Occasionally/Sometimes 3 — Usually 4 — Every time

12. The teachers illustrate the concepts through examples and applications.

0 — Never 1 Rarely 2 — Occasionally/Sometimes § — Usually 4 — Every time

13. The teachers identify your strengths and encourage you with providing right level ofchallenges.

0- Unable to 1 — Slightly 2 — Partially 3=TReasonably 4 — Fully

14. Teachers are able to identify your weaknesses and help you to overcome them

0 — Never | —Rarely 2-Occasionally/Sometimes 3 — Usually 4 — Every time

15. The institution makes effort to engage students in the monitoring, review and continuous quality improvement of the teaching leaming
process. .
O—TW 1 — Disagree 2 _Ne€utral 3 — Agree 4 — Strongly agree

16. institute/ teachers use student centric meth iential learning icipati 3 :
methodologies for enhancing learning experiences. e particlpative loaring aud problem sobving
0 — Not at all 1 - Very little 2 — Somewhat 3 —Moderate 4 — To a great extent

17. Teachers encourage you to participate in extracurricular activities.
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vlnuk. are by the insti to inculcate soft skills, life skills and employabilityskills to make you ready for the world of
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20. The overall quality of ing-learning process in your institute is very good.

0 — Strongly disagree L 2 - Neutral 3 — Agree 4 -Strongly agree
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,dbmmire is intended to colleet lnlormatlon relating to
AL s the curriculum, teaching, learning and evaluation. The info _‘
- bY you will be kept confidential and will be used as important feedk

i'hii’i"OVemt-nt of the progi-amme of studies/institution.

Name _QLM_ Department _M
Qualification : Pf\ Q Teaching Experience _m.kr

Question Strongly | Agree Disagree | Strongly
Agree . Disagree |

Syl abus is suitable to the | .
col rse, : \/

Ccllege strives for

Ho istic development of
Students through

Cu ‘riculum Enrichment.

‘Airis and objective of the
syliabi are well defined
anu clear to teachers and
stu lents.

Th: College has
appropriate feedback
‘system to enhance the
learning effectiveness.

% Instltut:on has a well-




sward 'ﬂm curriculum, teachinn, learning and evaluation. "l?he iﬂtg_ rrfm."
you will be kept confidential and will be used as important feedbac!

3 iﬂmwm( at of the programme of studies/institution.
Name NMANT? 1 KAVR Department ¢ : PG OEPTT 0F (oM MEF
Qualification : M, PrdL, U G&Wezchmg Experience ; 155 Zeﬂ}d

E.x 5 1 Question Strongly Agree Disagree
I Agree ;

Strongly |
Disagree |

1. Syl abus is suitable to the

COL rSe. \/

2. Ccllege strives for
Ho istic development of
Students through
Cu riculum Enrichment. | et e il

3. Aiiis and objective of the : [
syliabi are well defined ‘
anc clear to teachers and
stu dents.

Th: College has
appropriate feedback

v/
- “system to enhance the \/
e
¥

learning effectiveness.

T 5, Institution has a well-
' structured organised

¢ & Counselling




o .t‘)

b Faculty Development

Ay - S Tr:ining Programmes are
;5 PR - organised in the college —
& ol for : ‘ i 7
a. Teachir g Staff
_b. Non- teching Staff : | L0
8. Duty leave is provided to : ’ _l %
attznd Workshops,
Seininars & Conferences. ‘-/ ’

9. Su ficient number of
preseribed books are
avuilable in the library. S

10. Tlie course has good
balance between theory and

.

studies carries sufficient )
number of optional papers.

practie. : |
11.Th: course/ programme of LR : - ‘,

o £ 12.I' have a freedom to adopt

— e

X
!
new techniques / strategics 7 £

of testing and assessment of ; _ ' bs
stude.its. : ' : . 1= 43
13..I hav: the freedom to adopt ]
new techuiques of teachings such !
as seminz.r presentations, group l
!

discussioas and learners
participations.
14. Course content is followed by

oA
correspoading reference J
A

mat.elfial.t.. i
15, Tests and examinations are
conducted well in time with

st | proper eoverage of all units in
e - | the syllabus.

'16.The course/syllabus has made
- me intercsted in the subject area,
| 17.The course mme of
: L




evelopment are non-
discriminaiory and fair,
21. The col.ege provides
adequate sad smooth support for

|
projects ai d research facilities. A7 _ . e ._

E 22,Tl}e col ege provides adequate ‘

s funding a1 d support to faculty

E; _ mt:.mbers ‘or upgrading their

B skills and jualifications.

: 23. A. Do you think that present syllabhs of the theoretical course is according to the
L present scenario? ‘

t":_ ' } - | % A

K B.If . NO, then mention the name of those courses &subjects.

r

'@;‘,

24. A. do you think that courses offered have practical alzpli'cation in real life.
l i YES - NO

B.I°, NO , then mention the name of those courses.
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present scenario?
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@ YES - NO
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GENERAL ASPECT

V.GOOD

+ | General communication skills

Developing practical solutions to work
place problems v
) ——

| Working as paft of a team
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r's, use this forlp to structure our alumni (your employee) l’el"""f"“"'l
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’Nameofthe Company. R A wae
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° Name ofthe Reviewer.... Ao Made  Kives .. }
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Alumni Information
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Give your review 4 P
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PERSONAL DETAILS:

—H-&-&—EL-EQ__LMNEH’SNAM!: LUKMDAR CHpa ,‘::g\j('_ﬂ--]

SESSION:

wooness:___ CypiiJaglasalian .

SD COLLEGE HOSHAIRPUR
ALUMINI FEEDBACK PERFORMA SESSION

—_ DOLLEGE ROLL
Mo commactno._ AR5SKEIG59

E-MAIL 1D: 2) 2 Pra i (ﬂ'm
ASSESMENT OF EXISTING RESOUNCES FOR ASSURANCE OF INTERNAL QUALITY
Sr, No. Components Rating scale
= ST#%!;&!&M [ Satisfactory | Good | V.Good | Excellent
B TEACHING 10NAL HUMAN RESOURCES
La Communication o
Lb Knowledge of confent matier o
le Innevation =3
Ld Creativity il
Le Use of technology "
1.f Efforts for creative teaching 5
2. NON TEACHING =7
2.a Behavior . o
b Dealing P
p ¥ Efficiency v
3. INSTITUTIONAL INFRASTRUCTURE
3.a Spacious V-
3.b Well-furnished o .
3.c Well-equipped : o ~
‘ ACCESSIBILITY OF COURSE RELATED MATERIAL
4,
d.a Library —
1 Conduct —
2 Bools (7
4.b Resource center LA
1 Equipmeais -
2 Conduct of activity e
3 Instructional material L~
5, T IME MANAGEMENT [
6. INSTITUTIONAL STRATEGIES
6.8 Orientation week [
6.b Organization of skill and i
| teaching practices
6.c Micro-teaching practices : v
6.d Real teaching in school ' ‘ [
G.e Communication of knowledge :
for understanding ; L2
of lesson-plans ;
6.f Research & creative =t {ae
Work programs : | z
7 ! . INSTITUTIONAL FUNCTIONING i
7. | Feedback provided by teachers i [ (e
to students- -~
Tb | Feedback by i , b
pupil teacher to peers 685
7. | Efiorts for ereative - : K
Teaching ek
8. :
8.a Participation of co [ |

16




in functions
institution

organized

by

B.b

8.b1

Health eare check-up,

Blood donation cnmp, awareness

cam

8.c

EXT. Lecture By Employment
officers, D.E.O, school principals

(doctors efe

9.

9.a

Alumnl
services

guidance/counseling i

9.b

Alumni meetings

9.6

INSTITUTIONAL GROW

9.cd

Acadomic

9.c.ii

Professional

9.e.iif

Financial

' View regarding:-

L Untouched dimensions:-

L. Récommendations to other fricads for joluing the College:-

e i ‘
T

1L View on Higher studicsfn same Tastitution.
N.g[rm.w
V. Overall impact of the Institufion: - == 1S
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